Introduction
Globalization of the world economy means increasing integration and interdependence of economies throughout the world with the increasing flow of goods, services, and capital across borders. This has rapidly increased the number of Multinational Corporations (MNCs) operating in the developing world. These large, profit-oriented businesses tend to invest in undemocratic countries and regions with less developed social structures, where they can take advantage of corrupt and dictatorial systems 1 . Profitable but unethical benefits from this exploitation range from monopolization of the market to violation of worker and human rights. In fact, as mentioned in the article "Avoiding the Spotlight: Human Rights Shaming and Foreign Direct Investment" by Colin M. Barry, K. Chad Clay, and Michael E. Flynn, in stark contrast to the very definition of globalization, MNC-led foreign production works in lockstep with worker and resource exploitation. This indicates that the freeing of corporations outside national borders is inconsistent with the improvement of global environmental, human, and workers' rights standards.
2
The conflicting interests of businesses make it hard to regulate violations of human rights committed by MNCs due to inadequate international mechanisms in place. Also, the existing international mechanisms were not initially designed to accommodate MNCs. As pointed out in the article "Oil and Water: Regulating the 1 Colin M. Barry, Clay K. Chad, and Michael E. Flynn. "Avoiding the Spotlight: Human Rights Shaming and Foreign Direct Investment¹." that the US Alien Tort Claims Act can become a more crucial apprehension for the MNCs in the future.
If brought under international jurisdiction instead of domestic jurisdiction, human rights abuses would cause other technical complications. For instance, the Nuremberg Tribunals on war crimes, held after WWII, found that "Crimes against international law are committed by men, not by abstract entities, and only by punishing individuals who commit such crimes can be the provisions of international law be enforced.
20 " If the executives of corporations were able to shift their liability onto a corporation, this would abate the deterrent effects of punishment and burden those who may be completely virtuous. 21 Thus, both domestic and international jurisdictions either lack the appropriate regulation mechanisms or do not work efficiently due to loopholes and/or the ambiguous status of MNCs in international law.
Current Regulatory Bodies OECD Guidelines
Under the OECD, ten countries recognized the Declaration on International Investment and Multinational Enterprises in 1976, including the OECD Guidelines for MNCs. These guidelines comprise recommendations and expectations about environment, transparency in operation, employment and industrial relations, combating bribery, consumer interests and competition for businesses with multinational operations.
22
These guidelines fall short in implementation and enforcement because they are based on voluntary action not legal obligation. geographic area. 44 This is because the targeted firms are seen as accomplices to the injustices carried out by the state.
45
As discussed above, many of the problems motivating boycotts cannot be resolved through law. This dilemma adds to consumer resentment and escalates their aspiration to sanction the offenders. 46 The likelihood of boycotting depends on the trade-off between three factors: the ethical commitment to punish a deceitful party; the need to contribute to the accomplishment of the boycott's aims; and the individual sacrifices and costs of boycotting.
47 If these are taken to be the independent variables, then the likelihood of a boycott would be the dependent variable. The costs associated with boycotting are consumer preferences of the boycotted product and cost of its substitutes. If the costs are low the consumers are more likely to boycott the product. However, they are less likely to do so if only more expensive alternatives are available. 48 For example, when the US refused to sign the Kyoto Protocol, a UK-based NGO called 'Ethical Consumer' decided to boycott the MNCs that publicly opposed the Kyoto Protocol and encouraged the US administration not to ratify it. 49 The study found that some
MNCs experienced low boycott rates, while others experienced high boycott rates, despite the fact that they were boycotted for the same reason. This difference can be attributed to the varying degrees of product substitutability: a software company with an 88.4% global market share reflected a low boycott rate and low substitutability, while an American oil giant was boycotted heavily due to its high substitutability. 50 Therefore, the substitutability of products can play a crucial role in boycott patterns by the consumers.
The egregiousness associated with the action is also a determinant for boycotting behavior; the magnitude and austerity of human rights violations in the affected geographic region are the measures of how egregious the targeted firms' engagement is perceived to be by consumers. Barry et al. 535 All in all, it has been proven that civil society in the developed world contributes to the naming and shaming of MNCs. There have been many companies that have been criticized in the national news media, which has led to their defamation. For now, this method serves to halt the human rights abuses in which MNCs are engaged. However, when this strategy becomes so effective that it discourages MNCs from engaging in human rights violations in the first place, it will be a truly preventative strategy. They use several different models and each of them suggest that with every publication related to human rights violations, the future FDI drops between 4.4% and 5.2%. This shows a relevant correlation between future FDI and human rights standards. 70 So, the more a state is shamed, the less FDI it will receive the following year. Furthermore, the models suggest that developing countries are more vulnerable to public shaming. Developing countries receive 9% less FDI with each publicized event, while it seems like shaming has no statistically significant impact on FDI inflows to the developed countries.
Reduction of FDI

71
All in all, if brought to the attention of the developing states that heavily depend on FDI inflows, this could influence their tendencies regarding human rights violations by the MNCs operating in their countries.
The knowledge that both current and future FDI could be lost and that such losses are greater than the cost of enforcing human rights standards in MNC work zones leads host countries to opt for the latter. After all, the current law is insufficient. It cannot be properly enforced, because of loopholes that allow a mutually beneficial relationship between developing countries and MNCs. This agreement allows developing countries to receive more FDI, and MNCs to profit more. If naming and shaming could reach broader spheres this would discourage both governments in developing countries and MNCS from avoiding the value of human right. This could, in the long term, lead to improvements in legal frameworks.
Shaming in Action
As a Preventative Strategy
As I mentioned earlier, naming and shaming is a good method to enforce human rights and has a great impact on stopping MNC practices that abuse human rights. However, it only can be put in action after human rights are already violated. What is needed is a preventative strategy that would block human rights violations before they even take place. A certification program would be a good way for consumers to spot responsible MNCs while shopping. This way, the consumers would have the option of identifying and buying products from responsible corporations and this would be a big step towards prevention of human rights abuses. Throughout my internship at the Social Justice Connection, I helped in the creation of a certification program with the goal of championing the financial and reputational gains of ethical human rights practices to both the MNC and the host nation. However, there are some necessary pre-conditional considerations to be made in order for a program like this to work.
70 Barry et al. 538 71 Barry et al. 541 One of the major problems with the existing domestic and international legal frameworks is that they lack a basis of agreed universal standards of human rights to be enforced on MNCs. This certification program that is currently being developed by Social Justice Connection, a Montreal based NGO, should globalize a set of norms surrounding human rights which, in turn, would create a normative basis for identification and control of abusive forms of trade.
72 Publicity also plays a big role here. Even though civil society is likely to boycott companies without a good certification, people may not be aware of the ongoing boycotts because of lack of media attention. In these cases, the success of the obstruction would be compromised. For example, in his research on the likelihood of boycotts, Balabanis, notes that only 32.1% of the respondents in one of his studies were aware of the boycott taking place, even though it was covered by the media.
73 If the process of globalization of norms regarding human rights is achieved, then the corporations that go against them can be identified and publicized easily which in turn would create a wider awareness of ongoing boycotts.
Today, social media acts as one of the most important communication and information channels.
Shaming through media outlets such as Facebook and Twitter has a great potential to inform society of corporations abusing human rights or environment, once they are identified through global norms, in the way of creating responsible consumers. This way, corporations going against these norms would be identified and exposed before they commit human rights violations and would be discriminated by responsible consumers.
This method would eventually give abusive corporations incentives to fix their wrongful practices not to be discriminated since their revenue would be harmed otherwise. The Social Justice Connection is currently developing a project called Participation-Transition to achieve these objectives.
A Project by the Social Justice Connection: Participation-Transition Certification Program
Participation-Transition, the focus throughout my internship, aims to form a guide of principles inspired by globalized norms to assess corporate social responsibility and eventually create a certification program for MNCs. It also includes simulations based on real case studies of human rights abuses in developing countries committed by MNCs. These simulations would be applied in MNCs as the first step of the certification program to find out how responsibly they would handle the issues presented in the simulations. This would encourage all MNCs to get certified in order to be able to sell their products regardless of their level of corporate social responsibility. Ideally, if this program grew to its full capacity, companies that are not certified could be hurt by this fact alone, even if they are not in fact violating human rights. Further, if this certification program were to become a universal symbol of corporate social responsibility, then it would also bring about better accountability arrangements and pressure for transparency. As previously mentioned, the existing international legal framework lacks both, especially the latter, making the need for and practical use of such an evident program.
Simulations
Creating conducted with a view of raising standards of living, ensuring full employment expanding the production of and trade in good and services, while allowing for the optimal use of the world's resources in accordance with the objective of sustainable development, seeking both to protect and preserve the environment and to enhance means for doing so.
88
Although this sounds like a progressive policy, it is not very logical or promising for the WTO to claim its trade policies have goals like "full employment" or raised living standards without including human rights in its directive. 89 Therefore, the WTO, as the only global international organization on trade, must be obligated to enforce human rights in the context of multi-national business practices. It is undoubtedly the most relevant international body to do so, and it has abundant power to implement sanctions to support its enforcement mechanism.
Conclusion
In conclusion, this essay proves that current legal frameworks and regulatory bodies fail to address the violations of human rights by states as well as by MNCs. Three arguments have been formulated as to why the method of naming and shaming would be successful at halting the human rights abuses by MNCs. Furthermore, I have discussed how to use the method of naming and shaming more effectively as a preventative strategy. This is supported through an analysis of the project I worked on throughout my internship at Social Justice Connection, the Participation-Transition Project. The certifications laid out in this progress takes the power of naming and shaming to an entirely new level, and have shown its great potential to create a set of global norms of corporate social responsibility and human rights. It also has an appropriate mechanism to examine corporations though simulations, which can be constantly upgraded and improved upon.
Nevertheless, these norms will only work through social pressure and will depend heavily on media sources unless they are plugged into a legal framework with a real enforcement mechanism. My concluding argument, inspired by Surya Deva's article "Human Rights Violations by Multinational Corporations and International Law: Where from Here?" Posits that the WTO is the most suitable international body to enforce human rights on MNCs. The method of 'naming and shaming' holds a lot of promise in being a preventative strategy, especially if combined with legal enforcement mechanisms. In the face of such an urgent need of better regulating MNCs from violating human rights and having a more relevant legal framework that is up to date, it is worthwhile effort of INGOs and other actors to create a system that will address both issues will pay off in the future. Barry et al. 542 
